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Sessional 

9. VMOs may be paid at an hourly rate, generally for a set number of quota hours and, in 
addition, may receive an on call allowance or a call back loading.  An on call allowance is a 
payment made to a VMO for attending, or holding oneself available, at a particular time (or on a 
regular basis).  The sessional contract subjects the VMO to the hospital's direction as to which 
patients they treat and when. 
 
Fee For Service 

10. A fee for service arrangement involves a payment for each service provided by the VMO.  
The services are to be provided at times agreed upon by the VMO and the hospital, as in most cases 
practitioners attend the hospital at particular times and conduct a private practice away from the 
hospital during the rest of the week.  Generally, the VMO is subject to the control of the hospital to 
the extent that he or she is to abide by hospital policies and procedures.  The fee for service, the on 
call payments and the call back loading would be for ordinary hours of work. 
 
Background practice costs 

11. Sometimes the remuneration that a VMO receives may include a component for 
background practice costs.  The payment would still be part of the labour component of the 
contract. 
 
Superannuation allowances 

12. Some payments to VMOs include a superannuation allowance.  This is neither an employer 
nor an employee contribution because the payment is not made into a superannuation fund.  It is 
simply part of a process which calculates the total remuneration of the VMO. 
 
Personal superannuation contributions 

13. Because VMOs can reasonably expect their employers to provide them with 
superannuation benefits, they are not entitled to an income tax deduction for any personal 
superannuation contributions if their assessable income from the VMO employment is at least 10% 
of their total assessable income (see the Income Tax Assessment Act 1936). 
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