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Taxation Ruling

Fringe benefits tax: minor benefits

0o This publication provides you with the following level of

protection:

This publication (excluding appendixes) is a public ruling for the purposes of
the Taxation Administration Act 1953.

A public ruling is an expression of the Commissioner’s opinion about the way
in which a relevant provision applies, or would apply, to entities generally or
to a class of entities in relation to a particular scheme or a class of schemes.

If you rely on this ruling, we must apply the law to you in the way set out in
the ruling (unless we are satisfied that the ruling is incorrect and
disadvantages you, in which case we may apply the law in a way that is
more favourable for you — provided we are not prevented from doing so by a
time limit imposed by the law). You will be protected from having to pay any
underpaid tax, penalty or interest in respect of the matters covered by this
ruling if it turns out that it does not correctly state how the relevant provision
applies to you.

What this Ruling is about

1. This Ruling sets out the Commissioner’s views on the
application of the minor benefits exemption in section 58P of the
Fringe Benefits Tax Assessment Act 1986 (FBTAA).

2. In this Ruling all legislative references are references to the
FBTAA unless otherwise indicated.

3. This Ruling clarifies that a minor benefit that satisfies the ‘less
than $300" threshold criterion contained in paragraph 58P(1)(e) is not
necessarily an exempt benefit. Other criteria must be considered

before it can be concluded that the minor benefit is an exempt benefit.

4, This Ruling also discusses the interpretation, interaction and
application of these criteria.

5. For the purposes of this Ruling a ‘Salary Sacrifice
Arrangement’ (SSA) is an arrangement as explained in
Taxation Ruling TR 2001/10 Income tax: fringe benefits tax and
superannuation guarantee; salary sacrifice arrangements.

! Section 58P is reproduced at Appendix 3, paragraph 278 of this Ruling.

% The ‘less than $300’ threshold applies in respect of the FBT year starting on
1 April 2007 and all later FBT years. Prior to this, the threshold was ‘less
than $100'.
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Class of entities

6. This Ruling applies to employers where their employees (or
associates of their employees) are provided with benefits in respect of
their employment.

Previous Rulings

7. Miscellaneous Taxation Ruling MT 2042, Taxation
Determination TD 93/76 and Taxation Determination TD 93/197 were
withdrawn on and from 27 June 2007. To the extent that the
Commissioner’s views in those rulings continue to apply, they have
been incorporated in this Ruling.

Ruling
8. A minor benefit is an exempt benefit under section 58P3
where:
o the notional taxable value of the minor benefit is less
than $300;* and
. it would be concluded that it would be unreasonable,
having regard to the specified criteria in
paragraph 58P(1)(f), to treat the minor benefit as a
fringe benefit.
9. In considering the application of the exemption under section

58P it is necessary to look to the nature of the benefit provided and
give due weight to each of the criteria. The weight given to each
criterion will also vary depending on the circumstances surrounding
the provision of each benefit.

10. Section 58P does not apply to exempt all benefits that have a
notional taxable value of less than $300.

11. First, there are certain benefits that are specifically excluded
from section 58P. These are:

o airline transport benefits;

. expense payment benefits where, if the benefit was an

expense payment fringe benefit, it would be an
in-house fringe benefit;

o property benefits where, if the benefit was a property
fringe benefit, it would be an in-house fringe benefit;
and

% Section 58P is reproduced at Appendix 3, paragraph 278 of this Ruling.

* The ‘less than $300’ threshold applies in respect of the FBT year starting on
1 April 2007 and all later FBT years. Prior to this, the threshold was ‘less
than $100'.
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. residual benefits where, if the benefit was a residual
fringe benefit, it would be an in-house fringe benefit.

12. Secondly, where:
o tax-exempt body entertainment is provided, and

o the provider incurs non-deductible exempt
entertainment expenditure that is wholly or partly in
respect of the provision of entertainment to an
employee or an associate of the employee,

such benefits are excluded from consideration for exemption under
section 58P, except in two limited circumstances.

13. It should be noted that the provision of meal entertainment is
exempt from fringe benefits tax (FBT) when provided by public
benevolent institutions, health promotion charities, public hospitals,
non-profit hospitals and public ambulance services. Therefore the
minor benefits exemption does not need to be considered when these
organisations provide meal entertainment.

14. Where an employer elects to use the 50-50 split method under
Division 9A of Part Il (Division 9A) to value meal entertainment fringe
benefits, the minor benefits exemption cannot apply to reduce the
taxable value of the fringe benefit. Similarly, if an employer elects to
use the 50-50 split method for valuing entertainment facility leasing
expenses, the minor benefits exemption cannot apply.

15. Where an employer elects to use the 12 week register method
under Division 9A to value meal entertainment fringe benefits, any
minor benefits will reduce the total value of the meal entertainment
fringe benefits that are used for the calculation under section 37CB.

16. The minor benefits exemption in section 58P does not apply to
benefits that are provided to an employee under a SSA.

17. Paragraph 58P(1)(e) places a threshold of ‘less than $300"
on the notional taxable value of a minor benefit. This threshold test
applies to each benefit provided to an individual employee, and/or
each benefit provided to an associate of an employee, to which
section 58P may apply. The threshold test is not an upper limit on the
total value of minor benefits that any individual employee may
receive.

18. The value of a minor benefit must relate to the ‘current year of
tax’. Where a benefit is provided over a period which covers two or
more FBT years, only the benefit provided in the current year of tax is
considered in determining the notional taxable value.

19. The words ‘infrequency and irregularity’ and ‘identical or
similar’ are not defined in the FBTAA and therefore take on their
ordinary meaning.

® The ‘less than $300’ threshold applies in respect of the FBT year starting on
1 April 2007 and all later FBT years. Prior to this, the threshold was ‘less
than $100'.
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20. In having regard to the criteria contained in

paragraph 58P(1)(f), the ‘infrequency and irregularity’ with which
associated benefits have been or can reasonably be expected to be
provided (subparagraph 58P(1)(f)(i)) is only one of the criteria that
must be considered.

21. Even where identical or similar associated benefits have been
provided infrequently and irregularly, it may nonetheless be
concluded that it is reasonable to treat the minor benefit as a fringe
benefit when consideration is given to the other specified criteria in
paragraph 58P(1)(f).

22. In applying the ‘infrequency and irregularity’ criterion, it is not
appropriate to stipulate the maximum number of times associated
benefits that are identical or similar to a minor benefit, or benefits in
connection with the minor benefit, can be provided before the criterion
is not met. However, the more often and regularly those benefits are
provided, the less likely it is that this criterion would be met.

23. The minor benefits exemption in section 58P can apply to car
benefits provided the requisite conditions are satisfied. For the
purposes of determining whether the car benefit satisfies the minor
benefits threshold test, the statutory formula method and the
operating cost method under Division 2 of Part Il (Division 2) do not
apply. For the purposes of the threshold test, the value of the benefit
must be calculated by assuming the car benefit is a residual benefit.

Examples
Example 1: gift provided at Christmas time

24, An employer provides each of its employees with a modest
gift at Christmas time. The range of gifts provided by the employer
includes a bottle of whisky, perfume or a store voucher.

25. It is the employer’s policy to provide gifts to employees on
only a few special occasions throughout the year. The gifts provided
to each employee are always valued at less than $300.

26. The value of the gift to an employee is below the minor
benefits threshold and therefore it is necessary to consider the criteria
listed in paragraph 58P(1)(f) to determine if it would be unreasonable
to treat the minor benefit as a fringe benefit.

27. The Christmas gifts are provided infrequently but on a regular
basis (being every Christmas). However the sum of the value of all
gifts, where they are identical or similar benefits, in this year and all
other years is not considered to be substantial, and there are no other
associated benefits provided in connection with the gift.

28. There would be no difficulties in determining the value of the
benefit and the benefit was not provided to assist the employee deal
with an unexpected event. On the facts, it is not wholly or principally a
reward for services.
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29. On balance, having regard to the various criteria in
paragraph 58P(1)(f), it would be concluded that it would be
unreasonable to treat the benefit as a fringe benefit.

30. Accordingly, the gift provided to the employee is an exempt
benefit.

Example 2. Christmas party

31. An employer, which is not a tax-exempt body, invites its
employees to attend a Christmas party at a local restaurant.

32. It is the employer’s policy to provide employees with only one
social function for the year. Employees’ partners and children are also
able to attend.

33. An employee attends and is accompanied by their partner and
two children.

34. Whilst the total cost to the employer for the employee, partner
and two children far exceeds the minor benefits threshold, the cost
per person attending the Christmas party is less than $300.

35. The value of the benefit to the employee is below the minor
benefits threshold and therefore it is necessary to consider the criteria
listed in paragraph 58P(1)(f) to determine if it would be unreasonable
to treat the minor benefit as a fringe benefit.

36. The provision of the associated benefits, being those benefits
provided to the employee’s partner and children, which would be
considered to be in connection with the employee’s benefit, and
identical or similar benefits in this year and all other years all need to
be considered in determining whether those benefits have been
provided infrequently and irregularly.

37. The Christmas party is provided infrequently but on a regular
basis (being every Christmas). However regard must also be had to
the remaining criteria.

38. The sum of the values of the benefit being the consumption of
food and drink at the Christmas party by the employee and all
associated benefits in this year and all other years is not considered
to be substantial.

39. There would be no difficulties in determining the value of the
benefit and the benefit was not provided to assist the employee deal
with an unexpected event. On the facts, it is not wholly or principally a
reward for services.

40. On balance, having regard to the various criteria in
paragraph 58P (1)(f), it would be concluded that it would be
unreasonable to treat the benefit as a fringe benefit.

41. Accordingly, the benefit provided to the employee is an
exempt benefit. Similarly given the facts in this example the benefits
provided to each of the employee's partner and children are also
exempt benefits.
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42. It should be noted that the same outcome would apply to any
annual party/celebration, for example, an end of financial year party.
This is because the minor benefits rules that apply to Christmas
parties are no different from those that apply to any other benefit.

Example 3: Christmas party and gift

43. An employer, which is not a tax-exempt body, provides each
of its employees with a Christmas gift of less than $300 in value. The
gifts are distributed at the annual staff Christmas party, which also
has a value of less than $300 per employee.

44, It is the employer’s policy to only provide gifts to employees at
Christmas time.

45, Even though the employee is provided with a gift and attends
a Christmas party, the gift needs to be considered separately to the
Christmas party when considering the minor benefits threshold.

46. In considering whether the gift is a minor benefit in these
circumstances the value of the benefit to the employee is below the
minor benefits threshold. It is necessary to consider the criteria listed
in paragraph 58P (1)(f) to determine if it would be unreasonable to
treat the minor benefit as a fringe benefit.

47. The provision of a Christmas gift to the employee is infrequent
but regular (being every Christmas). However the sum of the value of
gifts in this year and all other years, where they are identical or similar
benefits, is not considered to be substantial.

48. The gift to the employee is provided in connection with the
Christmas party. However the total value of the minor benefit and
associated benefits in this year and all other years is not considered
to be substantial.

49. There would be no difficulties in determining the value of the
benefit and the benefit was not provided to assist the employee deal
with an unexpected event. On the facts, it is not wholly or principally a
reward for services.

50. On balance, having regard to the various criteria in
paragraph 58P (1)(f), it would be concluded that it would be
unreasonable to treat the benefit as a fringe benefit.

51. Accordingly, the gift provided to the employee is an exempt
benefit. The conclusion that would be reached with regards to the
Christmas party, being a separate benefit, would be the same as that
reached in Example 2 at paragraph 31 of this Ruling.

Example 4: Christmas party and gift - tax-exempt body

52. An employer, who is a tax-exempt body, provides a Christmas
party for employees and their partners. The cost to the employer is
less than $300 for each person attending. At the party, each
employee and their partner is also provided with a gift.
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53. The gift to the employee is a hamper of food. Each partner
attending is also provided with a bottle of wine. The hamper of food
and bottle of wine are not regarded as being the provision of
entertainment and each is valued as less than $300.

54. An employee attends the party with their partner.

55. The Christmas party would be considered to be the provision
of non-deductible exempt entertainment and therefore tax-exempt
body entertainment. This would be the case regardless of whether the
party was held on the business premises or off the business
premises. It is therefore excluded from consideration as a minor
benefit.

56. The employee and the partner do not receive gifts from the
employer on a frequent and regular basis.

57. Even though the employee and the partner are provided with
a gift and also attend the Christmas party, the gifts need to be
considered separately when applying the minor benefits threshold.

58. In considering whether the gift is a minor benefit in these
circumstances the value of the benefit to the employee and the
benefit provided to the partner are each below the minor benefits
threshold. It is necessary to consider the criteria listed in

paragraph 58P(1)(f) to determine if it would be unreasonable to treat
each of the minor benefits provided as fringe benefits.

59. The gift to the employee and the gift to the partner have been
provided infrequently but regularly. However the sum of the value of
gifts provided to the employee and the sum of the value of gifts
provided to the partner in this year and all other years, where there
are identical or similar benefits, is not considered to be substantial.

60. The gift to the employee and the gift to the partner are
provided in connection with the Christmas party. However the total
value of the minor benefit and associated benefits in this year and all
other years is not considered to be substantial.

61. There would be no difficulties in determining the value of the
benefit and the benefit was not provided to assist the employee or the
partner deal with an unexpected event. On the facts, the gifts are not
wholly or principally a reward for services.

62. On balance, having regard to the various criteria in
paragraph 58P (1)(f), it would be concluded that it would be
unreasonable to treat the benefit provided to the employee and the
benefit provided to the partner in the form of the gifts as fringe
benefits.

63. Accordingly, the gift provided to the employee and the gift
provided to the partner are both exempt benefits.
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64. Note: the provision of meal entertainment, for example a
Christmas party, is exempt from FBT when provided by public
benevolent institutions, health promotion charities, public hospitals,
non-profit hospitals and public ambulance services (see paragraph 13
of this Ruling). Therefore the minor benefits exemption does not need
to be considered when these organisations provide Christmas parties.
The outcome given in this example for gifts would also apply to these
organisations.

Example 5: gifts

65. An employer has a policy of providing flowers to its employees
on special occasions, such as the birth of a child, family funeral or as
a get-well gift. The flowers are always valued at less than $300.

66. An employee is provided with flowers as a get-well gift while
the employee is in hospital.

67. The value of the benefit to the employee is below the minor
benefits threshold and therefore it is necessary to consider the criteria
listed in paragraph 58P(1)(f) to determine if it would be unreasonable
to treat the minor benefit as a fringe benefit.

68. Flowers given to the employee on such special occasions,
being associated benefits that are similar or identical, would be
considered to be provided on an irregular and infrequent basis.

69. There are no other associated benefits provided with the
flowers and it is rare for the employee to receive flowers on more than
a couple of occasions in any year.

70. There would be no difficulties in determining the value of the
benefit and the benefit was not provided to assist the employee deal
with an unexpected event. On the facts, it is not wholly or principally a
reward for services.

71. On balance, having regard to the various criteria in
paragraph 58P(1)(f), it would be concluded that it would be
unreasonable to treat the benefit as a fringe benefit.

72. Accordingly, the benefit provided to the employee is an
exempt benefit.

Example 6: car

73. An employer allows its employee occasional use of one of its
cars for a special purpose. This included rubbish removal following a
storm and travel from home to work during a 3 day transport strike.
The employee does not have a general entitlement to use the car for
private purposes.

74. The employer calculates that the notional taxable value of
each of the benefits provided in the FBT year are all less than $300
using the appropriate cents per kilometre valuation for the car.
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75. The value of each benefit to the employee is below the minor
benefits threshold and therefore it is necessary to consider the criteria
listed in paragraph 58P(1)(f) to determine if it would be unreasonable
to treat the minor benefits as fringe benefits.

76. The car benefits are provided infrequently and irregularly and
the sum of the value of all car benefits provided is not substantial.
There are no other associated benefits provided with the car benefits.

77. The employer has provided these benefits to assist the
employee to deal with unexpected events. The special purposes for
which the car can be used as a result of unusual and unexpected
events, particularly where it relates to events outside the control of
the employer and employee, makes it less likely to be wholly or
principally a reward for services.

78. On balance, having regard to the various criteria in
paragraph 58P (1)(f), it would be concluded that it would be
unreasonable to treat these minor benefits as fringe benefits.

79. Accordingly, these benefits provided to the employee are
exempt benefits.

Example 7. ad hoc road tolls

80. An employer allows an employee to use a car to travel to and
from work on an ad-hoc basis during the FBT year.

81. The employee travels on a toll road on the way to and from
work. An electronic toll tag (where the account is held in the
employer’s name) is attached to the car and records all road toll
expenditure for that car. The employee takes the car home overnight
10 times during the FBT year (which is 20 tolls). The cost of each toll
is well below the minor benefits threshold.

82. In considering whether each road toll is a minor benefit in
these circumstances the value of the benefit to the employee is below
the minor benefits threshold. It is necessary to consider the criteria
listed in paragraph 58P(1)(f) to determine if it would be unreasonable
to treat the minor benefits as fringe benefits.

83. The road tolls are provided infrequently and irregularly, and
the sum of the value of all road tolls, being identical or similar
benefits, in this year and all other years is not considered to be
substantial.

84. The use of the car is provided in connection with the road
tolls, but the sum of the value of the associated benefits is not
considered to be substantial.

85. There would be difficulties in determining the value of the
benefit, and on the facts it is not clear if the benefit was provided to
assist the employee deal with an unexpected event. On the facts, it is
not wholly or principally a reward for services.



Taxation Ruling

TR 2007/12

Page 10 of 41 Page status: legally binding

86. On balance, having regard to the various criteria in
paragraph 58P(1)(f), it would be concluded that it is unreasonable to
treat the benefit as a fringe benefit.

87. Accordingly the benefits provided to the employee are exempt
benefits.

Example 8: staff incentive scheme

88. An employer operates a monthly Sales Incentive Scheme for
the benefit of its employees. Employees who achieve their monthly
sales targets are rewarded with store vouchers having a face value of
less than $300 which are redeemable for goods or services at the
nearby shopping centre. There is an expectation from past
experience that most employees will achieve this target.

89. An employee does achieve this target and is provided with a
store voucher. The employee has achieved the target on a number of
occasions and has received other store vouchers both in the current
and previous years of tax.

90. The value of the store voucher is below the minor benefits
threshold and therefore it is necessary to consider the criteria listed in
paragraph 58P (1)(f) to determine if it would be unreasonable to treat
the minor benefit as a fringe benefit.

91. Vouchers, which are identical or similar, can reasonably be
expected to be provided to the employee on a frequent and regular
basis.

92. Even though the value of each benefit is below the minor
benefits threshold, the sum of the values of the associated benefits in
this year and other years is considered to be substantial.

93. There would be no difficulties in determining the value of the
benefit; the benefit was not provided to assist the employee deal with
an unexpected event; and the benefit is wholly or principally a reward
for services rendered.

94. On balance, having regard to the various criteria in
paragraph 58P(1)(f), it would be concluded that it would not be
unreasonable to treat the benefit as a fringe benefit.

95. Accordingly, the benefit provided to the employee is not an
exempt benefit.

Example 9: staff recognition

96. An employer recognises the effort of an employee who has
worked diligently over a period of time and who has met a particularly
tight work project deadline. The benefit provided as a result of this
recognition is not part of any formal staff incentive scheme.

97. The employer provides the employee with a store voucher
with a value of less than $300.
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98. The employee had also been recognised on another occasion
in the current year and a previous year and was provided with similar
store vouchers, each with a value of less than $300.

99. The value of the store voucher is below the minor benefits
threshold and therefore it is necessary to consider the criteria listed in
paragraph 58P(1)(f) to determine if it would be unreasonable to treat
the minor benefit as a fringe benefit.

100. Due to the ad hoc nature of the recognition by the employer,
vouchers which are identical or similar are not reasonably expected to
be provided to that employee on a frequent and regular basis.

101. The sum of the values of the minor benefit and any associated
benefits in this year and other years would not be substantial.

102. There would be no difficulties in determining the value of the
benefit, the benefit is not provided to assist with an unexpected event
and the benefit is provided wholly or principally as a reward for
services rendered.

103. On balance, having regard to all of the criteria in
paragraph 58P(1)(f), it would be concluded that it is unreasonable to
treat the benefit as a fringe benefit.

104. Accordingly, the benefit provided to the employee is an
exempt benefit.

Example 10: gym membership

105. An employer decides to provide each of its employees with a
three month membership at the local gym. The cost of each
membership is less than $300 per employee.

106. The value of each membership is below the minor benefits
threshold and therefore it is necessary to consider the criteria listed in
paragraph 58P (1)(f) to determine if it would be unreasonable to treat
the minor benefit as a fringe benefit.

107. The employer has not provided a gym membership to the
employee in the past, and does not intend to provide these
memberships on an ongoing basis; therefore it is considered that they
are provided on an infrequent and irregular basis.

108. Even though the total value of the memberships provided to
all of the employees might be substantial, this is not a criterion under
paragraph 58P (1)(f). The sum of the value of the benefit to each
employee is not substantial (being a one-off benefit).

109. There would be no difficulties in determining the value of the
gym membership. On the facts, it is difficult to determine if the benefit
is wholly or principally a reward for services.

110. On balance, having regard to the various criteria in
paragraph 58P(1)(f), it would be concluded that it would be
unreasonable to treat the benefit as a fringe benefit.
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111.  Accordingly, the gym membership provided to the employee is
an exempt benefit.

Example 11: babysitting expenses

112.  An employer unexpectedly requests one of its staff to work
overtime. The employer reimburses the employee for the babysitting
expense incurred by the employee while working overtime. The cost
incurred by the employee for the babysitting expense is less than $300.

113. The value of the babysitting expense is below the minor
benefits threshold and therefore it is necessary to consider the criteria
listed in paragraph 58P(1)(f) to determine if it would be unreasonable
to treat the minor benefit as a fringe benefit.

114. The employer only pays for the employee’s babysitting
expenses a few times in any year. It is considered that this benefit
and identical associated benefits (other babysitting expenses) are
provided infrequently and irregularly.

115. The sum of the value of all babysitting expenses is not
considered to be substantial and there are no other benefits provided
in association with the babysitting expenses.

116. There would be no practical difficulties in determining the
value of these benefits. However, the benefit was provided to assist
the employee because of an unexpected event (the request to work
overtime on that same day). On the facts, it is not wholly or principally
a reward for services

117. On balance, having regard to the various criteria in
paragraph 58P(1)(f), it would be concluded that it would be
unreasonable to treat the minor benefit as a fringe benefit.

118. Accordingly, the reimbursement of the babysitting expense
provided to the employee is an exempt benefit.

Example 12: movie vouchers — non-profit organisation

119. A non-profit organisation that is a tax-exempt body has
provided an employee with 2 movie tickets in recognition of achieving
a particular work target.

120. The section 58P minor benefit exemption cannot apply to this
benefit as the tax-exempt body employer has incurred non-deductible
exempt entertainment expenditure that is in respect of the provision of
entertainment (refer to paragraph 58P(1)(d)).

121. As the benefit is specifically excluded from the minor benefits
exemption there is no need to consider whether the benefit satisfies
either the less than $300 threshold or the criteria in

paragraph 58P(1)(f).

122. Accordingly, the benefit provided to the employee cannot be
an exempt benefit under section 58P.
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Example 13: salary packaging arrangement

123. An employee enters into a SSA with their employer, where the
employee agrees to forego part of their salary in return for the use of
a novated lease car and other benefits.

124. The employer finds that one of the other benefits provided
under the SSA is less than $300 in value.

125. The value of the benefit to the employee is below the minor
benefits threshold and therefore it is necessary to consider the criteria
listed in paragraph 58P(1)(f) to determine if it would be unreasonable
to treat the minor benefit as a fringe benefit.

126. Itis determined that there are no other associated benefits
which have been provided. As there are no other associated benefits
only the value of the minor benefit needs to be considered and this is
not substantial. It should be noted that the car and other benefits are
not associated with this benefit just because they are provided as part
of the same SSA.

127. There are no difficulties in determining the value of the benefit
because the benefit is provided as part of a SSA; the benefit was not
provided to assist the employee to deal with an unexpected event;
and the benefit is clearly wholly or principally a reward for services.

128. On balance, having regard to the various criteria in
paragraph 58P(1)(f), it would be concluded that it would not be
unreasonable to treat the benefit as a fringe benefit.

129. Accordingly, the benefit provided to the employee is not an
exempt benefit.

Date of effect

130. This Ruling applies to FBT years commencing both before
and after its date of issue. However, the Ruling does not apply to
taxpayers to the extent that it conflicts with the terms of settlement of
a dispute agreed to before the date of issue of the Ruling (see
paragraphs 75 and 76 of Taxation Ruling TR 2006/10).

Commissioner of Taxation
19 December 2007




Taxation Ruling

TR 2007/12

Page 14 of 41 Page status: not legally binding

Appendix 1 — Background

o This Appendix is provided as information to help you
understand how the Commissioner’s view has been reached. It does
not form part of the binding public ruling.

Legislation

131. The FBTAA was enacted with effect from 1 July 1986.
Following the enactment of the FBTAA, Taxation Laws Amendment
(Fringe Benefits and Substantiation) Act 1987 gave effect to a large
number of FBT concessions that were announced by the Treasurer
on 26 August 1986 and 29 October 1986. A proposal to exempt
certain minor benefits was included in these announcements.

132. Section 58P is the relevant provision enacted to exempt
benefits that could, by the tests specified therein, be characterised as
minor. It was acknowledged by the Government at that time ‘...that
some benefits — particularly those of a minor or compassionate kind —
which were technically taxable should have been exempt ...".°

133.  As noted in the Explanatory Notes (EN)’ to Taxation Laws
Amendment (Fringe Benefits and Substantiation) Bill 1987:

the exemption will not extend to airline transport benefits or other
in-house fringe benefits. ... Nor will it apply to minor entertainment
benefits provided to employees etc of tax-exempt organisations

except in limited circumstances.

134. The EN also provided some practical guidance as to how
section 58P would apply by way of reference to particular examples.
This included a discussion on gifts provided to employees at
Christmas time, transport to and from work on an occasional basis
because of particular contingencies and the occasional use of an
employer’s vehicle for a special purpose such as rubbish removal or
travel from home to work during a transport strike (provided an
employee did not have a general entitlement to use the vehicle for
private purposes). On the other hand a ‘one-off’ loan of a four-wheel
drive vehicle to enable an employee to travel cross-country during an
extended holiday break may not be exempt under section 58P
because the value of such a benefit is not small.

135. Subiject to satisfaction of the basic condition that the value of
the benefit was small, some further examples of where section 58P
was likely to apply included:

. stationery that an employee is permitted to use for
private purposes;

. a short-term advance to help an employee pay
unexpected debts;

® Second Reading Speech to Taxation Laws Amendment (Fringe Benefits and
Substantiation) Bill 1987.
" Clause 34 — section 58P: exempt benefits — minor benefits.



Taxation Ruling

TR 2007/12

Page status: not legally binding Page 15 of 41
o the recovery of overpaid salary by instalment
arrangements;
o the use of office staff to type essays or assignments;
and
o permitting staff to have waste or left-over materials of a

business such as packing cases or fabric remnants.

136. As originally enacted, the basic condition required to be
satisfied for the purposes of section 58P was that the notional taxable
value of the minor benefit was ‘small’. The term ‘small’ was not further
defined.

137. To provide administrative assistance in determining what the
term ‘small’ meant, and to recognise the practical difficulties that
employers faced in this regard since the introduction of section 58P,
the Commissioner issued Taxation Determination TD 93/197 (now
withdrawn) which advised ‘that a benefit with a notional taxable value
in excess of $50 is unlikely to be small for the purposes of

paragraph 58P(1)(e)’.

138. The term ‘small’ was removed from the legislation in 1996 by
Taxation Laws Amendment Act (No. 2) 1996 and was replaced by
‘less than $100’ with effect from 18 December 1996.

139. Explanatory Memorandum (EM) to Taxation Laws
Amendment Bill (No. 2) 1996 states:

[The] purpose of this amendment is to remove the present
uncertainty as to what is the upper limit of the value of a benefit that
can qualify for the exemption for minor benefits. This will result in a
small reduction in comgliance costs to employers who provide minor
benefits to employees.

140. It was also stated, following acknowledgement of Tax Office
advice that a benefit with a notional taxable value in excess of $50
was unlikely to be considered small, that:

[The] practical effect of the amendment, therefore, will be to increase
the upper monetary